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* Permanent worker: If there does not exist an objective
criterion for the termination of a job or work contract.

 Temporary worker: If it is understood by both employer and
the employee that the termination of the job is determined
by objective conditions such as reaching a certain date,
completion of an assignment or return of another
employee who has been temporarily replaced. In the case
of a work contract of limited duration the condition for its
termination is generally mentioned in the contract. To be
included in these groups are: i) persons with a seasonal job;
i) persons engaged by an employment agency or business
and hired out to a third party for the carrying out of a
"work mission"; iii) persons with specific training contracts.

* Coverage: employees only.
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