International Comparison of women
managers from ILO data in 2008

UK France [taly Germany Sweden us Japan
a.Total (1000.A) 29,475 25,913.2 23,405 38,734 4,593 145,362 63,850
b.manager 4,558 2,204.6 1,913 2,764 235 22,059 1,720
c.professional 3,767 3,473.5 2,425 5,571 901 30,702 9,500
d.techni_cian/associate 4212 4,886.2 4,942 7.900 906
protessional
(1) women mgr/mgr 0.257 0.278 0.250 0.274 0.244 0.299 0.085
(2) women mgr etc/mgr etc 0.428 0.469 0.443 0.482 0.484 0.508 0.409
(3)((b)/(a) 0.155 0.085 0.082 0.071 0.051 0.152 0.027
(4) K(b)+(c)+(d)>/(a) 0.425 0.408 0.396 0.419 0.445 0.363 0.176
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